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PER 6 4/79
     STAFF RIGHTS AND
      RESPONSIBILITIES

Each employee serves as a representative of the school system.  The system is judged by its 
employees.  All employees should strive to maintain standards of ethical behavior which will not 
detract from the educational process.

Employees are expected to have the ability to abide by the following minimum standards of 
ethical behavior:

1.  To maintain a two-way communication with pupils, parents, staff members, and 
     community.
2.  To solve problems which arise in a just and equitable manner.
3.  To grow in skill and understanding in the job assigned.
4.  To interpret the system’s goals and operations to the public.
5.  To refrain from any activities or dealings which would personally enhance the employee       
     to the detriment of the system
6.  To abide by established procedures for airing complaints and grievances.

In fulfilling any citizenship rights and responsibilities, employees shall give proper 
consideration to the educational welfare of the students to ensure that no conflict exists with 
their actual duties.

Each staff member has the right to:

1.  A work environment free from sexual, racial, ethnic and religious 
     discrimination/harassment.  
2.  Academic freedom within the confines of state law and board policy in order to create an 
     atmosphere of freedom in the classroom.

Each staff member has the responsibility to:

1.  Make themselves familiar with and abide by the laws of the state as these affect their 
     work, the policies of the Board, and the procedures designed to implement them. 
2.  To adhere to the Code of Ethics of the Tennessee Education Association.
3.  Exercise good judgment in selecting issues for discussion and balance the 
     relative maturity of his/her students and the students’ rights to know.
4.  Be courteous and helpful in interacting and responding to parents, visitors 
     and members of the public.
5.  Keep all records and prepare and submit promptly all reports that may be required
     by state law, state board regulations, board policy and administrative procedures.
6.  Wear appropriate dress for work according to board guidelines and local school 
     rules. 

 


